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Please note that as the workshops are virtual, please plan
ahead for having access to a smartphone or computer with
internet access. If you need any other assistance with job
searching, please call the Job Service Team at 970-248-7560
or email at jobservice@mesacounty.us. We offer one-on-one
appointments to help you with job searching, practice
interviews, and resumé assistance. 
Keep up with all of our upcoming events and workshops by
following us on LinkedIn and Facebook!
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2/16, 10:00-11:00 am - Resume Workshop (Virtual)  
2/17, 8:30-9:30 am - 50+ Networking Group (Virtual)
2/23, 10:00-11:00 am - Interviewing Workshop (Virtual)
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In the midst of the "Great Resignation," the

labor market has seen a significant number of

people quit their jobs. The number of people

who quit their jobs in 2021 outnumbered the

number of people who quit in 2019. The

latest research suggests that job seekers are

being more selective in their job search these

days. People tend to value the healthy culture

of a company even more so than the rate of

pay. Click here to read the full article. 

 
The new medical education center on Colorado Mesa

University's campus is a whopping $13 million dollar

project made possible by contributions from SCL Health

St. Mary’s Regional Medical Center, Community

Hospital, The City of Grand Junction, along with 30 more

contributions to account for the $13 million. The project

is a big step in the right direction for building

collaboration between the students in the physician

assistant and occupational & physical therapy programs

since the programs will be housed in the same location.

Western Colorado has an increasingly growing demand

for healthcare providers, so this truly shows strong

commitment to faciliating the education of potential

healthcare workers in our community. Click here to

read the full article. 
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Colorado Mesa University opened a new facility housing
physician assistant and occupational and physical

therapy programs. Unprecedented donations helped
fund the project. (Photo courtesy Colorado Mesa

University)
 

By The Business Times Staff, February 2, 2022

CMU Opens Medical
Education Center

Toxic Culture Top Reason
People Quit

By Roy Maurer, January 19, 2022
 

https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/toxic-culture-top-reason-people-quit.aspx?_ga=2.33926760.856720645.1644421098-60098123.1643757886
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/toxic-culture-top-reason-people-quit.aspx?_ga=2.33926760.856720645.1644421098-60098123.1643757886
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/toxic-culture-top-reason-people-quit.aspx?_ga=2.33926760.856720645.1644421098-60098123.1643757886
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/toxic-culture-top-reason-people-quit.aspx?_ga=2.33926760.856720645.1644421098-60098123.1643757886
https://thebusinesstimes.com/cmu-opens-medical-education-center/
https://thebusinesstimes.com/author/staff-writer/
https://thebusinesstimes.com/author/staff-writer/
https://thebusinesstimes.com/cmu-opens-medical-education-center/
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/toxic-culture-top-reason-people-quit.aspx?_ga=2.33926760.856720645.1644421098-60098123.1643757886


To learn more about either of these opportunities, please contact
our Career Development Team at the Workforce Center -
Careerdevelopment@mesacounty.us

Kickstart is a program designed to match out-of-school young adults, ages 18-24, with available paid jobs
and internships. Our case managers’ work closely with local businesses to give our young adults an
opportunity to gain the skills needed to achieve employment success. Through the Kickstart program,
participants are offered one on one career counseling, assistance with resume preparation, interviewing
practice and various other supportive services to improve their overall professionalism. Participants will
receive real work experience while building their resumes with paid internships.  

Positions in our Kickstart program include administrative, computer support, healthcare, marketing,
mechanics, construction and many more!  
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The Career Development Program currently has several
opportunities available to help achieve employment success. These
opportunities include the RUN Grant and our Kickstart Program.  

 RUN Grant
Colorado House Bill 21-1264 was signed into law as part of the American Rescue Plan, designed to support
talent development. This funding will support re-skilling, upskilling and next-skilling to individuals impacted
by COVD-19.  

This grant opportunity is available to individuals who have been impacted by COVID-19, and who are
enrolling in a short-term training program which will lead to an industry recognized credential.  

Funding may be provided for work based learning, tuition, book, fees, supportive services which directly
support the successful completion of a training program and other needs as deemed necessary to support
the successful completion of a training program.  

Kickstart

By Lindsay Bullock 
Supervisor - Career Development 
Mesa County Workforce Center
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Want to Attract and Hire Experienced Coloradans for your Jobs?
 

Today, every employer is looking for talent with many working to recruit and/or maintain the experienced
and skilled workers that can make the company grow. 

Let us help you make that a reality. Join the Age Inclusive Manage Strategies (AIMS) initiative which will
help your company grow and retain experienced workers. 

The AIMS initiative has received the support of the Colorado Workforce Development Council (CWDC), the
Office of the Future of Work, and the Colorado Department of Labor and Employment (CDLE) via their
participation in several conferences, supporting connections and outreach to employers, and sharing the
shifting demographic data about the Colorado workforce now and in the years to come. The shifts shown
in the graph below point to the importance of engaging and retaining older workers – in part because of
the great skills they bring to the table AND because there are fewer younger people entering the
workforce because of the declining birthrates.

The AIMS initiative was developed by the Transamerica Institute and the University of Iowa and funded by
grants from The NextFifty Initiative. The grant funding supports efforts to develop the AIMS platform and
consult a "First Generation" of employers who are interested in taking deliberate steps to solve part of
their workforce needs and address the demographic shifts in the workforce. 

Companies would use the platform for free for six months and receive up to 10 hours of consultation on
policies and programs to address the unique opportunities and challenges presented by experienced
employees.  Nearing the end of six-month period, the participating company would complete a
confidential close-out survey offering input on what they liked and/or what could be improved.

Interested in learning more? Contact Karen.Peffer.Brown@gmail.com. 

https://www.next50initiative.org/
mailto:Karen.Peffer.Brown@gmail.com
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